**% 2 POSITIONS***

AIR NATIONAL GUARD MILITARY (AGR) VACANCY ANNOUNCEMENT

HUMAN RESOURCES OFFICE DATE ANNOUNCEMENT NO.
KANSAS NATIONAL GUARD

5920 SE COYOTE DR. 12 APR 2021 58-2021

TOPEKA, KS 66619

OPEN TO CURRENT AGR MEMBERS OF THE APPLICATIONS WILL BE ACCEPTED UNTIL
KANSAS AIR NATIONAL GUARD 26 APR 2021, 1500 HRS

MILITARY POSITION TITLE & NUMBER MIL AFSC & GRADE APPOINTMENT FACTORS
GEOSPATIAL INTELLIGENCE ANALYST IN171/MSGT SEE BELOW

#1067135, 1067024

LOCATION OF POSITION MININUM RANK MAXIMUM RANK

161 1S TSGT MSGT

MCCONNELL AFB, KS 67221

SELECTING SUPERVISOR
Capt Henry Devader, Flight Commander, 316-759-7140, henry.devader@Qus.af.mil

‘ AFSC SPECIALTY SUMMARY \

Manages, supervises, and performs intelligence activities and functions including, exploitation, development, and
dissemination of multi-sensor Geospatial Inteligence to support warfighting operations and other inteligence
activities that achieve the commander’s objectives. Related DoD Occupational Subgroup: 124200.

“ AFSC DUTIES & RESPONSIBILITIES “

Performs research and analysis on multisensor imagery, geospatial data, and products in conjunction with all-source
inteligence information. Determines type, function, status, location, significance of military facilities and activities,
industrial installations, and surface transportation networks. Determines and reports type, function, and location of
military equipment including ground, air, naval, missile, space, and electronic orders of battle. Uses multisensor
imagery to conduct comparative analysis. Analyzes terrain to determine frafficability, potential landing zones and
defensive fortifications. Analyzes structures of military and industrial installations to determine construction type and
functionality. Prepares damage assessment reports detailing structural damage and weapons effects. Uses
multispectral imagery to analyze and report the likelihood of military and non-military activities and monitors counter-
violent extremist operations, through the use of a variety of sensors, in direct support of Major Conflict Operations
(MCO), Humanitarian and Disaster Relief (HA/DR), and other special operations. Determines geospatial inteligence
collection requirements to optimize collection strategies and submission of intelligence production requirements.

Performs imagery exploitation. Consfructs queries and retrieves historical files to conduct analysis. Uses automated
exploitation equipment to prepare, review, and transmit intelligence reports. Uses softcopy imagery and geospatial
information systems to exploit, perform mensuration, annotate, and disseminate GEOINT products.

Performs targeting support functions to include target development, and combat assessment. Maintains and uses
geospatial databases, target materials, imagery and other intelligence products. Utilizes multisensor imagery and
geospatial data to determine geographic coordinates, vertical and horizontal measurements of objects and
surrounding terrain. Uses maps, charts, geodetic products, and multisensor imagery to determine distance, azimuth,
and location of targefs.

Compiles and correlates imagery derived data and geospatial information in support of detailed target assessments.
Uses information from other intelligence disciplines to conduct analysis of imagery and geospatial data. Prepares and
conducts multisensor imagery and geospatial information derived intelligence briefings. .

Manages, organizes, and submits GEOINT collection requirements. Determines proper sensor application and
coordinates planning to satisfy inteligence problems. Works with mission team to plan mission, maintain collection list,
identify collection sequence and provide specific targets’ requirements. Validates collection requirements for
strategic and tactical infelligence, surveillance, and reconnaissance (ISR) platforms. Determines exploitation
requirements based on warfighter needs.


mailto:henry.devader@us.af.mil

Provides imagery and geospatial exploitation support to Air Operations Center (AOC) processes, including collection
management, Infelligence Preparation of the Operational Environment (IPOE), target development, and situational
awareness.

QUALIFICATIONS

Must hold a TN171A at the time of application.

Must have DCGS experience.

Applicant must meet the physical requirements of AFI 36-2905, prior to being placed on AGR tour.
Applicant should be able to complete 20 years of active duty service prior to mandatory separation.
Non AGR Person receiving a Federal military retirement or retainer pay are noft eligible.

Military grade will not exceed the maximum authorized grade on the unit manning document.
Members who are not suitable for Career AGR May be considered for an Occasional Tour

Initial tours will be 3 years. Follow-on four lengths may be from 1 to 6 years.

Applicant must meet all requirements of ANGI 36-101.

APPLICATION PROCEDURES

Interested applicants who meet the eligibility criteria listed in this announcement may apply by emailing the following
documents to jason.mcandrews@us.af.mil
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Applications will include:

1. Signed NGB Form 34-1dated 20131111, Application for Active Guard Reserve (AGR) Position
2. Current Fitness Report from Air Force Fitness Management System (AFFMS 11) - 2pg PDF
3. Record Review RIP (from VMPF)

NOTE:

1. Failure to provide all the required documents will result in application being returned without further action.

2. Applicants must sign NGB Form 34-1; failure to sign the form will result in application being returned without further
action. NOTE: Please ensure 34-1 reflects Tour Announcement number, current telephone number and all AFSCs for
which you are qualified.

3. If selected for the job, member must have a current passing fitness and AGR physical prior to being placed on
AGR four.

FOR FURTHER INFORMATION:
For questions regarding the specific vacancy and position, contact the selecting supervisor. For questions regarding
the application process, please contact SMSgt Jason McAndrews, 184 FSS/FTM, DSN: 743-7422, COMM: 316-759-7422.

EQUAL EMPLOYMENT OPPORTUNITY:

All qualified applicants will receive consideration for this position without discrimination for any non-merit reason such
as race, sex, religion, national origin, lawful, political or other affiliations, marital status, age or membership/non-
membership in an employee organization.
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